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Week of August 25, 1986 


FEWER BLACK YOUTH IN CIVILIAN LABOR FORCE THIS SUMMER 


WASHINGTON -- Between April and July of this year, 509,000 black youths 
were in the civilian labor force, compared with 552,000 in 1985 and 592,000 
in 1984, the Bureau of Labor Statistics (BLS) of the U.S. Department of Labor 
reported in its annual report on the youth summer employment situation. 


The number of 16-to-24 year-olds in the labor force increased by 3.5 
million between April and July of this year, BLS reported. 


In its annual report on the youth summer employment situation, BLS also 
said that youth employment in July, at 22.7 million, was little changed 
from last year’s level, while unemployment declined by about 240,000. The 
labor force was down by more than 300,000, as the youth population 
continued its decline; the 16-to-24 year-old population has fallen every 
year since 1980. 


Labor Force 


Each summer, the 16-to-24 year-old labor force expands sharply, as 
large numbers of students and graduates enter the labor force in search of 
temporary or permanent jobs. This summer, the youth labor force increased 
by 3.5 million, about the same as last year but less than the advances vf 
4.2 and 3.9 million in the summers of 1983 and 1984, respectively. 


This July, the youth labor force totaled 26.1 million, 315,000 below 
the level of a year earlier. This lower level resulted entirely from 
reductions in the youth population, which was 500,000 less than in July 
1985. (See tables 1 and 2.) The over-the-year changes in the population 
and labor force cited above have been adjusted to reflect revisions in the 
population estimating procedures that were introduced in January 1986. 


The proportion of the youth population in the labor force (the labor 
force participation rate) was 76.7 percent, slightly above last July’s 
level and the highest July level ever. Over the year, the labor force 
participation rate for black youth rose almost 2 percentage points, while 
that for whites was about unchanged. (See table 2.) 
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Employment 


_ The number of employed youth rose by 3.1 million between April and 
July of 1986 to 22.7 million. That figure was little changed from a year 
earlier and 2.4 million below its July 1979 peak. 


The proportion of the youth population employed (the 
employment-population ratio), at 66.7 percent, was slightly above the 
year-earlier level, though still almost 1 percentage point below the peak 
reached in July 1979. Over the last 4 years, when the economy was 
expanding following the 1981-82 recession, the July employment-population 
ratios for whites and blacks increased by 4.8 and 7.6 percentage points, 
respectively. However, the ratio for blacks continued to be well below 
that for whites. As has been the case in prior summers, young blacks were 
more than twice as likely as whites to have government jobs. (See tables 2 
and 3.) 


Unemployment 


The number of unemployed 16-to-24 year-olds was 3.4 million in July 
1986, a decrease of about 240,000 from July 1985. The youth unemployment 
rate, at 13.0 percent, was down slightly over the year and was more than 4 
percentage points below the July 1982 rate. Over that time span, the white 
and black youth unemployment rates have declined by 4 and 6 percentage 
points, respectively. The black youth unemployment rate of nearly 30 
percent this July was close to three times that of whites. (See table 2.) 


EXPLANATORY NOTE 


These data are based on statistics obtained from the Current Population 
Survey, a monthly sample survey of 59,500 households conducted by the 
Bureau of the Census for the Bureau of Labor Statistics. The data relate 
to the week containing the 12th day of the specified month. None of the 
data presented in this analysis are adjusted for seasonality. In addition 
to providing an analysis of this summer*s youth employment situation 
compared with that of recent years, this release also includes data on the 
influx of youth into the labor market between the spring and summer (table 
i). The April-July period is used as the most representative time frame to 
measure the full summertime transition from school to work. July 
comparisons are preferable for analytical purposes’ since it is 
traditionally the peak month of youth employment. In addition, July data, 
unlike those for June and August, are not affected by differences in the 
timing of school closings and reopenings throughout the country. 


~more- 
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Table 1. Employsent status of the civilian population 16 to 24 years of age by sex and race, April-July 1986 


(Numbers in thousands. Date are not seasonsily adjusted.) 


Aprit-July changes 
Employment status, sex, and cace 


—_—_—___ - 


Number Percent 


TOTAL 


Civilian noulastitutional populaetion....cccccsees 34,190 
Civilian Labor Forces csccccccceecesesssessesees 22,583 
Parlici patton False ccccscceceeeseseeees 66.1 
Employed.ccccccccccccccccsecseceseseesesesece 19,577 
Employment-population ratio I/sssceeseeee 57.3 
Unemployed. .cccccccccccccccsesscesesssseseses 3,006 
Looking for Full-time work. sscccecesscsaces 2,036 
Looking for part-tiee work. 969 
Unvaployment Tratlessccccescees 13.3 

Mot im labor Forc@ccccccccccccccccccccccccecese 11,607 


Civilian nvninstitutional population....scsecsees 
Civilian Labur FOCCereeccccccsecccsesescececese 

* Participation rate..sccceceees 

Eaployed.. 

Employment~population cratho B/eeeceseeces 
Unemployed. ccccccccsccscccccscesecsssesscccece 
Looking for full-tlee work..cccccccsccccecs 
Looking for part-time works sscesssceccceecs 
Unemployment CAleerescccceceeesesseseeseses 
Mot In Labor FOrceccccccccccccccecessscsecesece 


Women 

Civiltan noninatitutional population......seceees 
SvECGan BEBST GOFERccccccccccccceccceeccecocee 
Participation CACM cccvccccecesccsccceceee 
ep Gge 4060605600005 0006ebsedessdeorce eeeee 
Employment-population ratio I/...cseceeee 
CRON PERGs 00 06865005060000066000e06CCo0%0008 
Looking for Full-time work..ssccssccccccces 
Looking for part-time work...cccccescsecsee 

Unewployment rat@..ccccccccecees 
Gee Se CORSE CONG ecccccsscecccseccccesncesees 


White 


Civilian noninstitutional POpUlaAllon...cesccseces 
Chetifen Leber Foreesccccccccccdccccccecccceces 

° Participation FOCCcccccccesccssseesecsese 
SPOR n seseteeesecensecscvcsoceoteecoscons 

F Eaployment-population ratio I/....eeccees 
SUORPOSIER scree ccecesesseteoseccecoocccéoesve 
Looking for full-time work. ..cccccecccccces 
Looking for part-time work...ccsececccecses 


eee eee ee ee eee eee ee ey 


BOt Ce BOROE FOPERccccccecceceoccoccccccececess 
Bleck 


Civilian noninstitutional population.....cecseece 4,772 
GRCCCCaD Gabey GNGiis0scccseneesncacscctcwcess 2,731 
PeeehstgetGes G00G0c0c0cceseencccssodenee 57.2 
Qin. n0bcceuteesbesnndhesésccecoesesndeen 1,930 
Employwent-population ratio I/..cccececes 40.4 
CUOMRNGH er 5050c08n00ees0nsesoccescsecococes 800 
Looking for full-time work...cccccccccccces 575 
Looking for part-time work. ..csccccccceccee 225 
Unemployment Crate..csccccccscece coe 29.3 

ae, Ch Tepe. Meee wnetecesestocceccotsseséscos 2,04 


1/ Civilian employment as « percent of the civiltan noninetitutional population. 
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Table 2. Employment status of the civilien population 16 te 24 years of age by sex and race, July 1962-86 


(Numbers in thousands. Date are not seasonally adjusted.) 


eee See Seen ee ee ee ee tad 


TOTAL 


Civillan wentastituttonal pupulstion..ceccccccece 36,603 36,066 35,385 34,573 34,030 
Civilian Labor LOCC ere eccceeeeceeeeeeeeeeeeeees 27,358 27,257 27,004 26,432 26,088 
Participation rate. 74.7 75.6 76.3 76.5 76.7 
Eaployed cereeces 22,613 22,631" 23,392 22,799 22,699 
Employ eeccee 61.6 63.3 66.1. 65.9 66.7 
Unemployed eecececesceeseseceseces 4,744 4,426 3,612 3,633 3,390 
Looking for full-time work. .scccceeees 3,790 3,518 2,816 "2,797 2,550 
Looking tor part-time work...cceeees 954 908 796 837 840 
Unemployment cate... ee 17.3 16.2 13.4 13.7 13.0 

Not ta labor force ° ee 9,245 8,809 6,380 6,141 7,940 


Civilian aentastituttional population... 18,011 17,027 16,779 
Civilian Labor Forces ccseeeescccsevece ° 14,625 14,091 13,902 
Pactticipatlon Cates ceecccaccces 61.2 82.8 62.9 
taployed eeccccce 12,032 12,129 12,088 
Eaploysent-population ratio t/. 66.8 71.2 72.0 
iinneeensdsenenedennes a 2,592 1,962 1,814 
Looking foc full-time work..... ° 2,184 1,590 1,426 
Lowking tor part-tiwe work..... 4086 372 3agd 
Unemployment TOCEr cee eseeeeeeee . . 17.7 13.9 13.0 

Wot in labor force....- 3,388 2,935 2,877 


Civiltan aentasticuttional population ° ° 18,590 : 17,909 17,250 
Civilian Labor Furce.cscseeeeeecees . 12,733 12,587 12,186 
Participation rate....eee- ° 68.5 70.3 70.6 
Kaployed 10,581 10,931 10,611 
Employment-population rattiv 1/, 56.9 61.0 61.5 
Uneaployed eocsce ee 2,152 1,655 1,576 
Looking fur full-cime work 1,606 1,263 1,124 
Luvking for part-time work....... 547 393 452 
Unemployment rate... TTT TT. 16.9 13.1 12.9 

Not in Labor force...’.. ° ° 5,857 5,324 5,063 


. A A 
Civiltan noninatitutionsal population.... 30,654 eee — 
Civiltan labor forces ssececeeeseeceees “—s 2 ss 4 -s 
Participation Fates nncceeseveeee . . 

Feployed.sccccccccceeseeseseesssees 20,0995 29,673 — 
Emplovyeent-population ratio i/. 45.6 70.2 ‘ oo 
Unemployed. .ccccccccccesscesssesese 3,489 eo oe ae 
Looking for full-time work.....++- 2,747 “as c gt 
Looking for part-time work....+«+ 743 , Boe Po 
Unemployment Fates ceceeeeceeceeee 14.8 . ons a tahe 

Not in labor force. scscececsesecesees 7,070 ° . 


Black 


Civilian noninatitutional population... 
Civiltan Labor forc@scccceeceeeeseees 
Participation Fat@sceseeeeeseee 
Employed .sccccccceeeeeeeeeeereseese 
Employment-population ratio I/. 
Unemployed. cccccceeeeeeeereeeeeeeee 
Looking for full-time work.....+- 
Looking for part-time work....+++ 
Unemployment CaCO se ceeseceseeseses 

Not in Labor Forces ssceeseceseesseses 


i/ Civittan employment as « percent of the civilian noninatitutional population. 
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Table 3. Employed civilians 16 te 24 years of age by indust~-y, clees ef worker, and race, July 1962-86 


(tn thensands. Oata are not seasonally adjusted.) 


ea 


Industry, class of worker, and race 


TOTAL 


Total employedececececcacesereeageseresseesessere 
AgriculCur@cececes POee SURE OSOCOCOOCOOCOOS SCT 
Nonagricultural Indust eleseegercecgereseesveces 

Private wage and salary WOrkerG.cccccscescess 
Private household workersecsececcecceseeees 
Other private wage end salary workers...++> 


Total employedsccccecccereseereeseseeeesseseseses 
ARTI CULCUTe cece ecererrereereeeeeeeeeeeseeeseeee 
Nonagricultural tndustrtes.ccceseeeceseeseceeee 


COVETMMENE WOTKEEE sce cececcresseseeeeeseeeees 
Self-employed and unpaid family workers...+++ 


Bleck and other |/ 
Total employed sccccccececeereeeereeeseeeseesesees 


Nonagriculturel industries 
Private wage and salary WOrkers.ccccsccereses 
Private household workers secccsesqeeeeeees 
Other private wage and salary workers.,.+++ 
COVETAMERE WOTKETBececececeererereceeeeeesees 
Self-employed and unpaid family workera...++ 


1/ Data are not aysilable for black (only) workers, 
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BLACK, OTHER AUTOMOBILE WORKERS QUALIFY 
FOR TRADE ADJUSTMENT ASSISTANCE 


WASHINGTON -- Secretary of Labor William E. Brock announced that up to 
2,000 automobile workers, including blacks, of the American Motors Corporation 
(AMC) in Kenosha, Wis., have been certified as eligible to apply for aid under 
the Trade Adjustment Assistance program. 


Workers will receive cash benefits, training, job search assistance, 
relocation allowances and other employment-related services under provisions 
of the Trade Act of 1974. 


Workers at AMC's Main and Lakefront plants were engaged in the 
production of subcompact automobiles. Anyone totally or partially separated 
from a job because of increased imports at either of these facilities on or 
before Jan. 17, 1985, is eligible for Trade Adjustment Assistance benefits. 


The Office of Trade Adjustment Assistance conducted a fact-finding 
investigation, which provided the basis for the certifications. 


The program provides cash compensation for a total of 52 weeks at the 
same rate paid weekly for regular unemployment insurance (UI) in Wisconsin. 
Eligible workers receive 52 weeks of payments minus the number of weeks for 
which they may have already collected UI benefits. When enrolled in an 
approved training program, some workers may receive up to 26 additional 
weeks of benefits. 


The Wisconsin employment security agency will administer the program 
. through local offices. , 


Ht 
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BLACK, OTHER APPAREL WORKERS QUALIFY 
FOR TRADE ADJUSTMENT ASSISTANCE 


WASHINGTON -- Secretary of Labor William E. Brock announced that up to 600 
apparel workers, including blacks, of Buxton, Incorporated in Agawam, Mass., 
have been certified as eligible to apply for aid under the Trade Adjustment 
Assistance progran, 


Workers will receive cash benefits, training, job search assistance, 
relocation allowances and other employment-related assistance under 
provisions of the Trade Act of 1974. 


Buxton workers were engaged in the production of personal leather 
gocds. Anyone totally or partially separated from a job because of 
increased imports on or before Oct. 1, 1985 through May 31, 1986, is 
eligible for benefits. 


The Office of Trade Adjustment Assistance conducted a fact-finding 
investigation, which provided the basis for the certifications, 


The program provides cash compensation for a total of 52 weeks at the 
same rate paid weekly for regular unemployment insurance (UI) in 
Massachusetts. Eligible workers receive 52 weeks of payments minus the 
number of weeks for which they may have already collected UI benefits. When 
enrolled in an approved training program, some workers may receive up to 26 
additional weeks of benefits. 


The Massachusetts Division of Employment Security will administer the 
program through local offices. 


Ht # 
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1986 LABOR DAY STATEMENT BY LABOR SECRETARY BROCK 


WASHINGTON -- Following is the text of Secretary of Labor William E. Brock's 
Labor Day statement: 


Over the past two centuries, American workers have contributed vast 
amounts of talent, skill and productive energy to build our nation. 


As we proudly salute these men and women on Labor Day, we can thank 
them for our country's remarkably high living standards, as well as for 
their contributions to its social, economic and technological progress. 


Because we are blessed with the world's most highly skilled, 
productive workforce, American goods, services and technology have been 
used as models for progress in other nations. 


Now that other countries are posiny an economic challenye to the 
U.S., we will depend more than ever on American workers’ skills and 
inyenuity. to help maintain our industrial competitiveness. 


In return, we owe workers our continuing efforts to protect and 
promote their well-being--not just in the workplace, but in our economy 
and society as a whole. Our foremost obliyation is to provide them with 
adequate job opportunities and the chance to earn decent livings for 
themselves and their families. 


Since our economy began its. recovery from recession almost four years 
ayo, millions of new jobs have been created. Inflation has been reduced, 
and interest rates have fallen. This has given many workers more spending 
power and economic security than they have enjoyed in years. 


Yet millions of other Americans are still outside the mainstream of our 
rapidly growing and changing economy. Many economically disadvantaged 
youths and adults suffer long-term unemployment because they lack the 
basic education and skills required for work. Many skilled workers have 
been displaced from jobs by technological or economic changes in their 
industries; unless they have access to retraining, they often cannot 
qualify for new jobs. 


Since the Administration-sponsored Job Training Partnership Act 
(JTPA) took effect in 1983, many thousands of workers like these have 
been helped to yain entry or reentry to the job market through training 
proyrams Operated locally by private industry, in cooperation with 
yovernment and other organizations. 


-more- 
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But as we look to our country's future, we know that no single law or 
type of program will be enough to meet our dual challenge of reducing 
unemployment and assuring our industries of enough workers trained and 
prepared for tomorrow's jobs. 


As we approach the end of the century, more and more new jobs will 
require a higher level of education and training. 


Workers also must be prepared for rapid changes in jobs caused by 
technological advances or economic forces such as foreign competition. 
It will not be unusual in the future for workers to switch jobs or careers 
four or five times in their lives. 


This means workers will need more job-oriented traininy, both in 
school and after they become employed. Workers also will need the 
flexibility, motivation and intellectual capabilities to keep pace with 
the chanyiny demands placed on them. 


To prepare workers for this, our schools need to reemphasize basic 
reading, writing and math skills, which have declined in recent years. 
We need to curb our high school drop-out rate, which in some areas reaches 
50 percent. We also need to solve the adult illiteracy problem that 
currently afflicts some 23 million Americans. 


If we hope to boost our industrial productivity and compete effectively 
in the world, we have to make the best use of our most valuable resource-- 
workers. Functional illiteracy wastes minds, hands and talent we can il] 
afford to lose. 


We need to focus on other problems, too, that hinder our productivity 
and keep workers from realizing their full potential. 


For example, America has benefitted tremendously from the influx of 
women into our labor force, not only because they account for almost half 
of our workers and are filling essential jobs, but because they are bringing 
home income needed by their families. Many of these women are the sole 
support of families. 


However, many working women, as well as men, today experience difficulty 
balancing demands of their jobs with the needs of their families. The 
shortaye of adequate day care for children of working parents is just 
one example of how our society has failed to keep in step with emerying 
work and family concerns. 


As life spans further increase and more men and women, married or 
unmarried, begin supporting aying, dependent parents, work and family 
conflicts will increase accordingly--unless attitudes, policies and 
proyrams chanye to permit a healthier balance between work and family 
needs. 
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Labor and management have a cooperative role to play in structuring 
jobs, work schedules, leave policies and day care arrangements to mutually 
satisfy their needs in the 1980s and beyond--just as labor and management 
cooperatively should address other issues that affect productivity and 
employee well-being. 


Fortunately, this cooperation is spreading. Workers and employers 
who have devised cooperative programs frequently report that they have 
improved the quality of worklife and helped increase productivity. 


On Labor Day 1986, America is moving in the right direction. We have 
a growing economy generating millions of new jobs, more citizens working 
than at any time in history, and a clearer view of what institutions and 
yroups in our society must do cooperatively to ensure future progress for 
working people so they can create more progress for the nation. 


On this occasion in later years, let us be able to say we made the 
most of the opportunities this cooperation afforded us. 


, 


# # # 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


Sixty-one percent of women maintaining families in 1985 were in the labor 
force--that is, working or looking for work--compared with 54 percent in 1975, 
according to a fact sheet on working women published by the Women's Bureau of 
the U.S. Department of Labor. 


Hit 


four-fifths of the employed women maintaining families in 1985 worked at 
full-time jobs. Half of the women maintaining families had earnings which com- 
prised three-fourths or more of family income, according to a fact sheet on 
working women published by the Women's Bureau of the U.S. Department of Labor. 


### 


In 1970, there were about 6.7 million children in one-parent families; 
by 1985 almost 13 million children were in such families. Most of these children 
are being raised by their mothers, according to a fact sheet on working women 
published by the Women's Bureau of the U.S. Department of Labor. 


### 








ee ; 
c - 
= sh 
- if : 
a ra ‘ 
— a “od ‘ 
3 : 
aeons 
‘ + - 
: - 
a i . Se be ade a eu 
; j : he 
, I A * 
: 5 : i soe 
F tas “ar 
= inital 
F % - 
.; : Mee a 
7 : F : 
bo 
: ies Pa ee 
: ; . 
F aay 
: * : . 
: ' Z 
i ; x ra 
. * ! a * “ . 
ey ae) 

















‘ 3 3 
oe eliciess 
- i: . 
. es o 4 
i x 4 . 
2 
+ 
ES . 
* ee sai d 
. rate 
J i Hay 
: 4 
. * 
“ co) ‘ 
‘ ee os 4 
A 4 ret : 
ae E 
y Pie > . ie 
<4 . : ‘i : 
“s . . re . 
rs : 
« is - ry = 
‘ : =f 
: ~ : 
. oa £ ne x 
. i oes. 
. : - his 
. " « . 
. . 4 a: 
: . ; 
‘ . 
* « ig ae 
« 7 fgg 
: : at 
‘ 
. 
& 
“ + 
é - te 
“ : 
. — - * 








